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JOB DESCRIPTION

Job Title: 

Women’s National Team Manager
Department:

Football Development
Reporting to:

Director of Football Development
Hours of work:
18 hours per week.  However, the nature of the post will require a high                                                                        degree of flexibility involving evenings and weekends as dictated by operational requirements of the business and role.


Salary:

Competitive
PURPOSE OF THE JOB:
To coach and manage senior international players – preparing them for senior international games. Improve UEFA rankings from 32 to 28 as outlined in Irish FA Women’s Strategy.
MAIN DUTIES AND RESPONSIBILITIES:
1. Select and coach the senior women’s international team.

2. Provide appropriate playing opportunities for all eligible players. 

3. Prepare players for all competitive and training/preparation games.
4. Continuously evaluate all eligible players.
5. Undertake accurate and regular monitoring, assessment and recording of players’ progression at club and international level.

6. Undertake player welfare responsibilities and duties.

7. Develop a robust network of contacts within UK Clubs to aid the process of identifying potential non-NI born eligible players.

8. Contribute and assist with coach education and coaching resources as and when required by the Coach Education Department.
9. Establish excellent working relationships with all internal and external stakeholders including management, other coaches, support staff, Sport Northern Ireland, councils, clubs, players, sponsors and the media. 
10. Liaise with Head of Elite Performance for Girls and Women on a regular basis to ensure joined up strategic approach.
11. Undertake administrative tasks related to the role as and when required.

12. Assist in the development and maintenance of a successful image and profile for the Irish FA and Irish league teams both in the UK and internationally to contribute to communication activity, including media briefings and publicity of performance activity within the sport.

13. Undertake personal continuous professional development, participate in training and development opportunities and performance appraisals to keep skills updated and meet all demands of the role.

14. Adhere to and actively support at all times all company policies, procedures, processes and working practices, including adhering to best practice.

15. Any other duties as may be reasonably requested from time to time.

Note: In the interests of the efficient management of the Department, the duties described in the above job description will be reviewed periodically and may be subject to modification or amendment after consultation with the postholder. 
PERSONNEL SPECIFICATION – Woman’s National Team Manager
	Criteria
	Essential:


	Desirable:



	1. Education & qualification 
	1.1 Possess a UEFA Pro Licence
	

	2. Experience


	2.1 Proven coaching experience at senior level.

	2.2 Previous international coaching and/or playing experience.
2.3 Demonstrable ability/experience of having developed and implemented a footballing methodology in a full-time football context.




	
	3.1 A sound understanding of best practice in the identification and development of international talent.
3.2 A dynamic coach and strong motivator with the ability to build a strong, robust squad.
3.3 Able to communicate and present effectively, both verbally and in writing, with the ability to relate and influence a diverse range of people at different levels and ages.
3.4 Excellent organisational and time management skills, with the ability to work under pressure and balance conflicting demands.
3.5 Willing to work irregular hours and travel extensively.


	3.6 A consultative style and thoughtful decision maker, with good mediation skills to balance the tensions that may occur between clubs, players and coaching staff.

	4. Other requirements 

(4.3-4.5 are post job offer)
	4.1 Proof of eligibility to work in the UK.

4.2 Completion of a medical questionnaire demonstrating the ability to fulfil the Occupational Health requirements for the post and flag any reasonable adjustment required.

4.3 Two satisfactory employment references, one of whom should ideally be the current/most recent employer.
4.4 Enhanced Access NI check with satisfactory clearance.
4.5 Completion of a Declaration of Interest Form.
	


ADDITIONAL INFORMATION

Closing date: The closing date for the receipt of completed application is 12:00 (noon) on Friday 26th April 2019. Applicants should be sent to recruitment@irishfa.com. Late applications received after the closing date and time will not be considered.

Shortlisting: Only those applications which clearly demonstrate the requirements set out in the personnel specification will be shortlisted. Please note that the Association reserves the right to implement all or some of the desirable criteria in addition to the essential criteria for shortlisting purposes.

Vetting: The Irish FA Foundation is committed to safeguarding and promoting the welfare of children and young people and expects all staff and employees to share this commitment. This role involves work with young people and is subject to Enhanced Access NI checks. Clearance through this system is required. As such this post is exempt for the Rehabilitation of Offenders Act 1974 / Rehabilitation of Offenders (NI) Order 1978 and the applicant must disclose all previous convictions including spent convictions.
Offer of employment: Please note any offer of employment is subject to the receipt of two satisfactory employment references, proof of eligibility to work in the UK and proof of any required qualifications.

Reserve list: A reserve list of suitable candidates may be maintained for the purpose of any similar vacancies (temporary or permanent) that may arise within twelve months of the completion of the recruitment exercise. 

The Irish Football Association is an equal opportunities employer and welcomes applications form all sections of the community. All appointments will be made on the basis of merit.
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